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Minutes of 18" Meeting of the Board of Management.

Venue : Conference Hall, Vice Chancellor Secretariat,
Rajasthan Technical University, Kota.

Date :07.09.2013

Time : (52.30 P.M.

Following members present:
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. Prof. R.P. Yadav

Sh. Abid Khan

Prof. O.P. Chhangani
Prof. Anil Pathak

Prof. Anil Mathur

Prof. H.D. Charan

Dr. Asha Singh

Dr. Sandeep Nyati ;
Prof. Rakesh Mohan Joshi

10.Prof. S.S. Tak

11.Sh. R.P. Tripathi

12.Dr. A.K. Chaturvedi
13.Smt. Bhagwanti Jethwani
14.Sh. S.N. Sharma

15.Prof. N.P. Kaushik
16.Sh. Praveen Bhandari

Chairman ,
Member (Nominee of Finance Secretary)

. Member

Member
Member
Member
Member
Member

‘Member

Member

Member

Member

Member Secretary
Special Invitee
Special Invitee
Special Invitee

- Sh. R.K. Gupta (Nominee of Principal Secretary Tech. Edu.), Sh. S.K. Singh
and Dr. Ashok Acharya, couldn't attend the meeting :

Meeting started with Hon'ble Chairman along with other Hon'ble members
- lighting the lamp and offering of flowers to Goddess "Saraswati"
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BoM 18.1

Resolution

BoM 18.2

Resolution

To welcome new members of BoM and to appreciate
contribution made by out-going members.

BoM welcomes the New Member Prof. Rakesh Mohan ;
Joshi.

BoM also appréciates the contributions made by the
outgoing rembers Dr. J.K. Tandon and Dr. M.C. Govil |

The list of current Honourable members is enclosed for
perusal of members (Annexure-18.1.1 from page 1 to 2).

The Chairman & Member Secretary welcomed the new
members and also appreciated the services rendered by
out-going members.

To consider the minutes of 16th meeting of BOM held
on 30.03.2013 (Annexure-18.2.1 from page 3 to 36) and
17" Meeting of BOM held on 10-06-2013 (Annexure-
18.2.2 from page 37 to 45)

The 16" meeting of Board of Managemenf was held on 30"
March 2013 (Annexure-18.2.1 from page 3 to 36) and 17®
Meeting of BOM held on 10-06-2013 (Annexure-18.2.2

from page 37 to 45). Comments were received from the

honourable members and therefore these were attached with
final minutes. Thereafter, minutes of the meeting were
circulated amongst members.

Members are requested to kindly approve the same.

Approved.
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BoM 18.3

Resolution

‘BoM 18.4

Resolution

To consider Action”x taken report on the minutes
approved of the 16" & 17" Board of Management
meetings. :

A consolidated report on the action taken on resolutions
adopted by the Board of Management in its 16" & 17"
meeting is submitted for perusal and approval as under.

Members are requested to approve the above action taken
report

Approved.

It was suggested that any new affiliation or disaffiliation of
college/s should be presented before BoM in the form of
new agendas. The minutes of the BOI may also be placed in

the BOM agenda for approval.

To consider the Minutes of the 10" meeting of the
Finance Committee held on 17.8.2013

The meeting of the 10™ Finance Committee was held on
17.8.2013 and the minutes of the meeting are enclosed
(Annexure-18.4.1 pages 140 to 154)

Above is submitted for perusal and appfoval by members.
Approved with following obseiwatio_hs.'—

The existing facility in Guest House may be expended from
present 6 fo 12 rooms il? the first phase. The facility may be
provided to the parents/guardians of students visiting the
University to facililate operation of guest house on regular
basis and also to increase the revenue. Hon'ble Vice
Chancellor may authorise Chairman Estate for allotment of
Guest House in normal circumstances.




BoM 18.5

Resolution

To consider minutes of the 12" and 13" Academic
Council meetings held on 20.4.2013 and 22.6.2013

The 12"  Academic Council Meeting was held on
20.4.2013 Annexure-18.5.1 pages 155 to 157 and 13"
Academic Council Meeting was held on 20.6.2013
Annexure-18.5.2 pages 158 to 172 the minutes of the above
Academics Council Meetings are enclosed as per above for
perusal and consideration of the members.

Members may kindly approve the same.

The minutes of Academic Councils were approved with the
Jollowing observations:-

i) Any specific agenda of Academic Council which
pertains to any . policy decision may be placed in
the BoM as main agenda separately for
consideration.

ii)  Digital evaluation process for the examination

| management system may be taken up by the
University to bring transparency and quality of
services to the stake holders.

iii)  Special invitee of Sciences & Humanities ﬁzay be
called in the various BoS to seek their opinion on the
subjects concerning such specialized areas, if the
BoS Convener desires.

iv)  Any new rule or notification placed in the BoM main
agenda or part of the minutes of other bodies may be
provided to BoM Members along with BoM agenda.




BoM 18.6

Resolution

BoM 18.7

To consider AICTE norms issued vide gazette
notification dated 8™ Nov, 2012 recommending
Performance based Appraisal System (PBAS) and
Academic Performance Indicators for recruitment and
promotion of teachers against various posts and
promotion under CAS,

UGC and AICTE in compliance of VI pay scale have issued
norms for recruitment of teachers and promotion under
CAS. Government of Rajasthan has approved (Annexure-
18.6.1 Page No.173) the implementation of AICTE norms .
with effect from 8 November, 2012. In compliance of the
same, the draft Regulation for Performance based Appraisal’
System (PBAS) and Academic Performance Indicators for
recruitment and promotion of teachers against various posts
and promotion under CAS is framed and submitted for
consideration of the members as per booklet enclosed
separately along with AICTE Gazette Notification date 8"
Nov, 2012. '

Members are requested to approve the same.

The performance Based Appraisal System (PBAS) and
Academic Performance Index (API) was discussed and it
was suggested that this may be placed as an ordinance for
consideration of BoM after revision of the draft documents
in the light of suggestions made during the meeting.

- To consider the qualifications and experience for

recruitment of staff against various posts sanctioned in
the University. ‘

‘The qualification and experience for direct recruitment of

staff against the various posts sanctioned by the State Govt.
in the University have been framed and the
recommendation of the committee are enclosed at

vi




Resolution

BoM 18.8

Resolution

Annexure 18.7.1 page 174 to 177 for consideration of
members.

Members may kindly approve the same.

The qualification and experience for staff against the
various posts in the University were examined and
corrections were suggested (as per bold italic letters in the
enclosed copy) and the same was approved with these
corrections.

To consider the recommendation of the selection
committee for CAS in Computer Engineering
Department. '

BOM as per resolution vide agenda item no. 17.1.2
(Annexure 18.8.1 Page No. 178) directed to place UGC
letter for relaxation of summer/winter course (for award of
CAS benefits to faculty members) in the regular meeting of
BOM for considering the case of Sh. R.X. Banyal for grant
of senior scale/selection scale in lieu of above relaxation.
Accordingly, UGC letter (Annexure-18.8.2 page 179) is
placed for consideration of Hon'ble members. The approval
of same may also have bearing on the faculty members who
did not complete course requirements and were awarded
senior/selection scale on the date such courses were
completed. As such, all such cases of the faculty members
may be considered at par with the above.

Members may kindly approve the same.

Members approved the recommendations of UGC for
relaxation  of  summer  winter  and  similar
academic/refreshers courses attended under CAS up to 30"
June 2009. Accordingly all eligible lecturers may be given
benefits of Senior / Selection Scale up to 30" June 2009
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BoM 18.9

Resolution

BoM 18.10

-along with all admissible consequential benefits as per.

UGC norms and policy/ rules of State Govt., as well.

To consider rationalization of the post of teachers in
various department in RTU.

University in the beginning received all such post in lieu of
declaration of erstwhile Engineering College, Kota as a
constituent college. Subsequently Government sanctioned
posts to start regular P.G. programmes. Recently posts have
been sanctioned for starting new UG/PG programmes
having relevance to sectors which are important for the
State.

UGC and AICTE have also re-defined the teachers &
students ratio & cadre ratio's in sixth pay scale to arrive at
total numbers of teachers required in a course (on the basis
of annual intake) and requiremént of Professors, Associate
Professors & Assistant Professors accordingly.

In view of above rationalization & equitable distribution of
posts is required in various departments to ease out shortage
of faculty in some of the departments.

Members may kindly approve the same.

Members approved in principle the rationalization  of

 various posts for supporting and teaching staff as per

norms and guidelines of UGC/AICTE, State Govt. and the
entire rationalization report may be submitted to the BoM
Jor consideration.

To consider hiring of agency/expert for framing the
Statute/Ordinances for the University.

A committee was constituted by BOM vide agenda item
No.T16.2 (page No.46) to frame the Statute and Ordinances
for the University. The initial draft of the
Statute/Ordinances is to be prepared by some agency/expert
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" Resolution

BoM R 18.1

Resolution

having previous experience and expertise in the similar type
of work. It is therefore propose to hire some agency/expert
by calling expression of interest or directly inviting experts
having already carried out similar work in government
Universities of the state who can take up this work in
.consultation with the committee,

The above may pleasve be considered by the members for
approval.

Members approved the hiring of agency/expert for frammg
the statues, ordinances of the University.

To report about provisional Membership granted by
AIU (Association of Indian Universities) to Rajasthan
Technical University and permitted to organise the
Inter University West Zone Badminton (Men &
Women) Tournament 2014, '

Association of Indian Universities, New Delhi has granted
provisional Registration to Rajasthan Technical University,
Kota in its 316™ Meeting of Governing Council which was
held on may 4, 2013 and subsequently informed the
university vide letter dated May 31, 2013 (Annexure R
18.1.1 Page No 180-81). Association of Indian Universities
has further authorised the University to organise Inter
University West Zone Badminton (Men & Women)
Tournament 2014. An Email received from AIU is attached
at Annexure R 18.1.2 Page No. 182.

Members may kindly peruse the same.

Noted




BoM R 18.2

To report about amendment in the experience

- requirement for recruitment against the post of Deputy

Registrar and Assistant Registrar.

The post of Deputy Registrar and Assistant Registrar were
advertised recently by the University. In order to reduce the
possibility of litigation after scrutiny of such posts, it was
felt necessary to remove ambiguity from the existing
wordings in the experience desired from the candidates.
Accordingly more explicit experience was sought as under;

1. Deputy Registrar

Past Experience mentioned in the past

“ (ii) At least five years administrative experience in
position involving supervision, control and planning at the
University level, with some knowledge and experience of
Educational Research, Planning and Administration.“
(Annexure R 18.2.1 Page No.183-185)

Amendment made in the above

“At least five years administrative experience in position
(Assistant Registrar, Section Officer or equivalent level.)
involving supervision, control and planning at the
University level, with some knowledge and experience of
Educational Research, Planning and Administration.
(Annexure R 18.2.2 Page No.186-187)

Assistant Registrar

Past Experience mentioned in the past

“ (i1) Three years experience of administration in position
involving supervision, control and planning. (Annexure R
18.1.1 Page No.183-185) ‘

Amendment made in the above
“ (ii) Three years experience of administration in position
(Section Officer or equivalent level) involving




Resolution

BoM R 18.3

" Resolution

BoM R 18.4

supervision, control and planning. “  (Annexure R 18.1.2
Page No.186-187)

Members may kindly peruse the same.
Noted

To report about the up gradation of the post of Junior
Engincer (Civil) o Assistant Engineer in compliance of
the order of Department of Technical Education and
promotion of Junior Engineer through DPC against the
post of Assistant Engineer.

The post of Junior Engineer (Civil) was upgraded to the
Assistant Engineer vide office order of the Department of
Technical Education, Government of Rajasthan (Annexure-
R 18.3.1, Page No.188). Similarly, Junior Engineer posts
were also upgraded in the other departments and the
Universities in the Rajasthan and existing Junior Engineers
were promoted initially against all these upgraded posts
(Annexure-R 18.3.2 page No.189). Accordingly DPC
against the post of Assistant Engineer was held in the
University and Sh. Manoj Chhiotra has been promoted on
the post of Assistant Engineer (Annexure-R18.3.3 Page No
190)

Members may kindly peruse the same.
Noted

To report about the promotion of Laboratory Attendant
(LA) to the post of Technician after seeking revised
option.

As per the resolution of the BOM vide agenda item No.16.8
(Annexure- R18.4.1 Page No 191) the promotion of
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Resolution

BoM R 18.5

2

Laboratory Attendant to the post of Technician was
approved in line with similar provision existing in the
Health Department of the state government.

Previously the BOM vide agenda item No 192 (Annexure-
R18.4.2-Page No 192) has also approved that the LA shall
exercise option for promotion to Technical and ministerial

stream and once the option is exercised the same will be

irrevocable. However, the decision of BOM regarding
promotion to Ministerial cadre could not be implemented
and therefore it was felt necessary to review the decision
taken for exercising option.

Accordingly, the options were re-invited and DPC
considered promotions of LA to the post of Technician. The
list of promoted LA is enclosed at Annexure-R 18.4.3-Page

No 193)

Members may kindly peruse the same.

Noted

To report the Voluntary Retirement order of Dr. N.X.
Gupta, Associate Professor, Mechanical Engineering
Deptt. UCE-RTU, Kota w.e.f 20.7.2013.

As per the request of Dr. N.K. Gupta, Associate Professor,
Mechanical Engineering Deptt. UCE-RTU, Kota for
voluntary retirement from the services of UCE-RTU, Dr.
Gupta has been sanctioned VRS as per provision in
University of Rajasthan, jaipur (Annexure R 18.5.1 Page
No. 194) and relieved w.e.f. 20.7.2013 (A/N) vide order
no. 2679-2718 dated 20.7.2013 (Annexure R 18.5.2 Page
No.195)

Members may kindly peruse the same.
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Resolution Noted. However members suggested that when the VRS is
being granted by the University to its old employees
(absorbed from the erstwhile Engineering College Kota,
who are nol covered by pension scheme) it should be
ensured that they are given terminal benefits as applicable
in the University i.e., PF, Gratuity, Encashment of Leave

( only.

( - /}g }//
4 / |
(Prof. R.P. Yadav) ' (BhagWanti Jethwani)

Chairman Registrar & Member Secretary
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JRECT RECRUITMENT.

COMMENDATION OF THE GOMMITTEE CONSITITUTED FOR RECOMMENDATION OF
JUALIFICATION & EXPERIENCE DESIRED FOR VARIOUS POSTS TO BE ADVERTISED FOR

Welfare

Initial Pay Qualification
| Designation | Scale s
T Dean Student é?;%%{?gooo BE/B.Tech./B.Arch. and ME/M.Tech./M.Arch. in relevant

1'Pdst Ph.D. publications and guiding PhD student is highly

Branch with First Class or equivalent either in
BE/B.Tech./B.Arch. or ME/ M.Tech./M.Arch. and Ph.D. or
equivalent in appropriate discipline.

desirable
Minimum of 5 years experience in teaching/ research/
industry of which 2 years post PhD experience is desirable.
In case of Architecture, Professional Practice of 5 years as
certified by the Council of Architecture shall also be
considered valid.

OR
First Class or equivalent in Masters Degree in Business
Administration or equivalent and Ph.D. or equivalent in
appropriate discipline. ‘
Post Ph.D. publications and guiding PhD student is highly
desirable
Minimum of 5 years experience in teaching/ research/
industry of which 2 years post PhD experience is desirable.

OR

Master's degree with 60% Marks and Ph.D. Degree in
Science discipline or an equivalent grade in a point scale
wherever grading system is followed.

Post Ph.D. publications and guiding Ph.D. student is highly
desirable.

Minimum of 5 years experience in teaching/ research/
industry of which 2 years post PhD experience is desirable.
Contribution to educational innovation, design of new
curricula and courses and technology-mediated teaching
learning process with evidence of having guided doctoral
candidates and research students. '

A minimum score as stipulated in the Academic
Performance Indicator (API) as per Performance Based
Appraisal System (PBAS), set out in UGC Regulation, 2010.




Post/
Designation”

Initlal Pay
Scale

Qualification ;

ACCOUNTANT

9300-34800
GP-4200

THIRIGY affw gead gfaRiel, wéﬁ%ﬁamwmmmﬁ
ﬁ$ﬁmmau e, g, W afteg § e ﬁﬂﬁsnﬁ'ﬁ

gexifeve TET o R gen B ARy

CARE
TAKER

5200-20200

GP-1800 "

R &7a) Avg) Al | fazafiendd / gefdered
A BIAN / HeRT # 1 o7 299 P P

CARPENTER

5200-20200
GP-1900

COMPUTER
PROG.

9300-34800
GP-4200

M.C.A. or BE/B.Tech/M.Sc. in Information Technology or
Computer Science or Electronics and communications from a
recognized University established by law in India or a
qualification recognised as equivalent thereto by the
Government OR
M.Tech. degree in Information Technology or Computer
Science or Electronics and Communications from a recognize
University established by law in India or a qualification .
recognised as equivalent thereto by the Government.
OR
M.B.A. (IT) from a University established by law in India
qualification recognized as equivalent thereto by the
Government.

AND ,
2 years post qualification work experience in programming i
JAVA/Dot Net/ VB/I2EE in a Government QOrganisation/
Government undertaking / Public Limited/Private Limited
Company.

Last para omitted

DATA
ENTRY

OPERATOR

5200-20200
GP-2400

India or a foreign qualification recognised as equivalent
thereto by the Government with the speed of 8000 key
depression per Hour on Computer in Hindi & English.

5

|
DRIVER

5200-20200
GP-1900

10th class pass with driving licence of Heavy & Light
vehicle and 3 years experience of driving.

|

ELECTRICIAN
GR.I

5200-20200
GP-1800
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Initial Pa T
gg;‘g’naﬁon Scare Qualification
UR. 9300-34800 | &1 ¥ 13y ZIvT vl 1) 1aealdeinera @l &efy, 195, a7
ACCOUNTANT | GP-3200 iy # 3t ar vefirger s glsa gfafide 7§ faedh
FT¥ wAge -giffa e, T a1 aiforey | 1391
JR. 9300-34800 | wrvr % Rfy grr wnfag Ioed) ealdaiad @ oo, 1w, ar
TECHNICAL | GP-2400 aifrey & Ref} ar ywifirer afe sfsaT qhafi 7 e
ASSTT. A-ERT WIgeT Tt @or, fasn ar qiforew F feat w1y @ vRa |
: Yy g wrfm 5 Rafoce § gooon fgw #
Reiar / Ry
LA, 4750-7440 |10 df eI ST TRAT FIAT WK ] (e 4/
GP-1400 T Y R F W REad B WIE @ WA O
LAB 9300-34800 | THIRIY % gived giaiicy, g faool BT Hi=aa] i fovil
ASSISTANT | GP-2400 fvafdere o Rem & woe & ww f gon 8 ik
R e @ el @ e Y ARe ¥ AR grr wenfie fhe
frvafiecr & Rl & wvgen OiRT o Rar @
MASON 5200-20200 |10 o7 &N S0 q&T 2 99 BT AEA %mw?{am’r BT
GP-1850 ST |
PLUMBER | 5200-20200 |10 4T &1 Seivl oell A1l W1 eamiip) T e/
GP-1850 R ¥ T (€ ¥ NHATH B A8 T FE 9
ASISTANT 1 9300-34800 | =yc¥ fgeita sivil # arefeme A FraaicaR Sum ar
STATISTICAL | GP-3200 | wiRerel % wraiepieeR Swify a1 WIfTe & <R STy,
OFFICER RT3 S AT FaeeR ®R R AR UE U
B 1 Ty # wadicR SuY, | # WG sfrar
PR ®R YR AiR&ras ve Yux 81 A1 gHovH0I0 (@)
T A IEE AT WG WX W iR ®) UE Um
Bl AT FYYFTTER EATBITT, FaFH SRR fors
TERITeT SiE F0sgT FAaRid T Reef! 7 waged
gifta far & | gryw g et yrgvey &T yAr A ar
77T WIENfIa@T 07 war 341, RIS WRFI EIRT
TYYRT TG 97 @ TG B, e FIEeT BT
HETT FI FHT 7T |
(2) arvE: e vt @ ol & W ey I wmitrsy
e a1 Reafdaraa # sifes gt o= @ il a7
T § GH Uh qY BT A
Ae— e I wan fGwfieey ¥ orika ohen 5=
Reafiemem 4 od o 100 T apE@ B v foe
HHIRR AT § 2ol 9 e =18l Bely |
| TECHNICAL | 9300-34800 | Frell Airay 1 qasveny Tovenr ars /I 9 R 7%
ASSISTANT | GP-4200 ¥ foan |
1 |




S. |Post/ g‘"‘f' Pay Qualification
No. | Designation | ©¢2'€
17 | TECHNICIAN | 5200-20200 | {avg] sarl de  gwryd o8 7 J8.e18me. / NC
GP-2000 | gy e weOr O
o :
davg) g 7 A o) Ryafea § aaftug
H &R FT 1099 T AT |
q
nedl U oyl weEfua ge d ME.TemE / NCVT
ey 0¥ g fa wwer) fAvafdumed d
o| ARG & PR T 1594 BT S |
18 | WELDER 5200-20200 |8 4 @em < @ e} o€ ¥ SNE.Elas, /NCVT
GP-1800 Y IO UF T 2 9 @7 B ora g |
19 | Junior 9300-34800 | Minimum B.Sc. lind Division. Desirable work experience in
" | Analytical GP-3200 Research Institute/Work experience in handling sophisticate
Assistant equipments for atleast one year,
20 | Ceramic 16600-38100 | Minimum B.Tech. I*' Division in Material Science or Ceramic
Technologist | GP-6000 Engg.
OR
Minimum M.Sc. I** D ivision In Material Science.
Desirable work Experience in Research Institute / work
experience in handling sophisticated equipments for atieast
One year.
21 | Senior 9300-34800 | Minimum M.Sc. II™ Division in Chemistry with 2years'
Chemist GP-4200 experience of Chemical Laboratory analysis.




